_ Bullymg, ‘Harassment, and Intimidation Pohcy _
(def’ nitions and types adapted from Stop Bully,_ng, a program under the US Department of Health and Human Services, as well as
"'Bullymg Preventron and Interventmn" by Cindy Mlller and Cynthia Lowen, 2012)

Introductlon

The Almond Bancroft School Dlstnct shall strive to provnde a safe, securé and respectful learmng
enwronment for all students in school burldlngs, on school buses, and at school. sponsored actlvmes
Bullymg, ' asSment and mtlmldatlon havea harmful so¢:|al physlcal psychologlcal ‘and academlc impact
‘on the. ators; the vrctlms, and the bystanders The dlstrlct will contmuously and vrgorously address
buillying, harassment and mtlmldatlon 0 that there isno dlsruptlon to the learnmg enwronment and
Iearnmg process

Prohlbition

BuIIymg harassment and mtrmldatlon behaviors are prohibited i in all academie ahd non-academlc settlngs
This lncl,udes, but is not lirfited to, classrooms and haIIways, buses, cafeterla, playground gymnasnum,
school property and educatlonal envnronments, mcludmg any property or vehicle owned Ieased or used by
the school dlstnct Educatlonal envirohments mclude, but are not limited to, every actlvrty under s¢hool

superwsmn

Bullymg Def' mtlon _

Bullying i is inten _'onal and unwanted behawor that involves an imbalance of power*. The behavior is
repeated or has the potentlal to be repeated over time. Bullymg behavuors are aggressnve and create an
mtlmldatmg, hostlle, or offenswe Iearnlng envrrr)nment

*Imbalance of powery Usmg physrcal strength access to embarrassmg information,- popularlty (usmg
bullying as a meansto keep populanty/power OR using bullymg as a means to climb the social ladder
and/or Iower someone else s popularlty), etc to control or harm others.

Typés of Bullymg

Verbal ongomg name callmg, teasmg, gossrp, threatening « or |nt|m|dat|ng Ianguage, maklng false
accmaﬂons, put-downs, usmg profane or derogatory language towards someone

Physrcal ongolng as' ault, hlttlng, tnppmg, shoving, slammmg lockers closed hlttmg ObjECtS out of
someone’s hands hazmg, splttmg, slappmg, taklng or breakmg someone’s thlngs makmg mean
or rude hand gestures hair pullmg, defacmg or destroylng property (such as: maklng marks on
clothmg, books, backpacks, etc.), steahng, initiating fights or forcing someone to fight another
person

Emotlonal ongomg humlllatlng, tauntmg, and makmg fun of someone repeatedly m the presence of

or makmg negatlve comments

Relational: ongomg gossrp and rumor spreadmg, lying about the vnctlm, |solat|ng, ignoring,
excludlng, dlsclosmg private or sensitive information, telllng others hot to be fnends with
someone : : :

Cyber ongomg use of emall mstant messages, text messages, dlgltal plctures or images, cell
phones, soclal medla (mcludmg Facebook Instagram, Snapchat Twitter, etc.) to threaten,
harass, or mtlmldate, postmg mean or huftful commients or plctures

Direct: Teasmg, name calllng, klckmg, hitting, spitting, shovmg, damaglng property, threatenlng

Indrrect Spreadmg rymors or gossrp, social éxclusion/isolation, dlsclosmg private or sensitive
mformatlon, teIIlng others not to be friends with someone

Bullylng and harassment are protected not only by district policy, but also by state and federal laws as follows:

Bullying is protected by Wisconsin Act 309, Statutes 118.02 and 118.46
Harassment is protected by, federal civil nghts laws: Civil Rights Act, Education Amendments, Rehabilitation Act, Amerlcans with Disablllties Act,

and Individuals with Disabilities Education Act
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Bullylng Def’ nitlon (cont ).

Rude.vs. Mean Vs, Bullylng Students can make poor. chorces in how to treat each other; the behavior is
consrdered bullymg when it becomes ongomg and is d|rected toward the same: lndlwdual Bullylng
behavror IS add d-in a dlfferent manner than lsolated mcrdents of dlsrespect
= U, mtentionally saylng or doing somethmg that hurts someone else.

Xamples: i m'pmg ahead in fine,: braggmg, asklng lnapproprlate questlons
: sefully sayung or doing so _et 1l ng to hurt som D one once (or maybe twnce)
l_ples Cl‘lthl_ ing othlng, P

*It is not bullymg when two kids with no percelved power |mbalance f' ght have an argument or dlsagree

Harassment Def‘ mtion

4Welcome conduct based on a protected class (race natlonal orlgm color sex-based
se "ual onentatlon), age, dlsabllrty, religi

nclude: ual harassment WhICh refers to behavrors that are not
-that deblhtate morale, and that lnterfere wrth the academlc
5. Sexual harassme it may also mcIude, buit is hot Ilmlted to, actions
m_é or abuse, press re for sexual actnvnty, sexual contact and

f ally sug stlve objects or pictures, demands for sexual favors

rt promises of pr ferentlal treatment or threats concermng an lndlwdual’

nt or: ac fer c'status, any job or academlc-related actlon that is based upon an mdnwdual’
acceptance’of re5|stance to, or refusal of sexual overtures

lntlmldat'on Def' mtlon

Intlmldatlon'ls behavmg ln such awayasto make another feel trmld or fearful Th|s mcludes overt or
lmplled threats and/or phy5|cal gestures

Procedur " -for Re "orting/"' tallatr“ L

It is the responsnbrllty o"all school ,._'aff members, students, parents, and concerned mdlwduals who

. me aware of acts of bullymg, harassment or mtlmidatlon to report these acts
confldentrally to a School Counselor for |n|t|al revrew All staff members who take such reports, either.
vei ~ba|ly ofin wrlt:ng,' are obllgated to take the report serrously and to- document a clear account of the

~|nC|dent if the bullymg, harassment or mtlmldatlon is ocecurfing durlng athletlc events, please also report
your concerns to the Coach and Athletlc Dlrector

Reports of bullylng, harassment or |nt|m|dat|on should be made ; as soon after the incident as possible to

ensure that a thoro ’gh mvestlgatlon can be conducted Early reportlng aIIows the School Counselor to |
potentlally flnd supportlng evrdence and W|tnesses

There shall be no retaliation agalnst individuals maklng such | reports Indlwduals engagmg in retaliatory
behavror wnll be subject to dlsc1pl|nary actlon as outhned in the Antl-Bullylng Code of Conduct.’

The drstrlct shall keep the complamt confldentlal to the extent permitted.by. law for both the accused and
the accuser, until such time as the misconduct is conflrmed and sanctions are |mposed If the report is

determmed to be valld and senous ‘parents/guardians Wlll be notified of the report and any sanctions
imposed on their child. '

Bullying and harassment are protected riot only by dlstnct pollcy, but also by state and federal Iaws as follows
Bullymg is protected by Wlsconsm Act 309, Statutes 118 02 and 118.46

Harassment is protected by federal civil rlghts |aWS Civil nghts Act, Education Amendments, Rehabllitatlon Act, Americans with Disabilitues Act,
and Ihdividuals with Drsabllitles Educatlon Act

ot
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Procedure for Reportmg/ Retaliation (cont.) :
An lnvestlgatlon to determlne the facts will take place promptly following verbal or written report to verify
the validity and the seriousness of the situation. The followmg procédure will be used:

1. Complalnts should'be presented verbally.or in writing t to a Schiool Counselor. The complamt should
mclude a SPElelC statement of the alleged behavior, mcludmg deta|ls such as time, date, location,
and crrcumstance of each alleged |nc|dent and should be sighed and dated by the complainant. (See
Aimond- Bancroft Bullymg, Harassment and Intlmldatlon Report Form.)

2. The School Counselor will fully and promptly mvestrgate all complamts If deemed to be bullymg,
harassment, or intimidation by the Counselor, the Dean of Students and/or Principal will be notified.
The Couriselor and Dean of Students and/or Pnnqpal ‘will notify the person(s) accused of the
bullying, harassment or mtlmldatlon arrange meetlngs to discuss the complamt wrth all concerned
‘partles and submlt a report of the results of the investigation to all parties as soon as possrble after
recelvmg the complalnt Any dlsmpllnary action that is warranted wrll be decided by the Dean of
Students or Principal and will be made in ac¢ordance with the Student Handbook.

3. If the results of the mvestlgatlon are not satisfactory to the complamant,,he/she may submlt a
written appeal to the District Administrator. The appeal should include a statement of the
complamt the results of the mvestlgatlon done by Admrnlstratlon, and the nature of and reasons
for the dissatisfaction with the results Such appeals must be filed Wlthll‘l ten (10) working days of
recelvmg the investigation- results. The District Administrator will arrange a meeting with the
complainant and any other necessary partles to dlscuss the appeal. The District. Adrninistrator will
give a written response to the appeal within ten (10) workmg days of recelpt

4. Inthe case ofa harassment complalnt if the complainant remains unsatisfied, he/she may appeal

through a signed, written statement to the School Board within ten (10) school/busmess days of
his/her receipt of the District Admmlstrator’s response in Step 3. In an attempt to resolve the
complaint, the Board shall meet with the concerned parties and their representatives followmg the
receipt of such an appeal A copy of the Board’s disposition of the appeal shall be sent by the Board
Clerk to each concerned party within ten (10) school/busmess days of this meeting.
Indlwduals may submlt complaints/appeals to other agericies as provrded by state and federal laws.
6. A substantlated charge of bullymg, harassment, or mtlmldatron againsta student in the District will
subject that student to dlsmplmary action, mcludmg out of school suspension or expulslon
proceedings, in accordance with the Student Rights and Responsibilities.:

L

Sanctions and Supports

Ifitis determmed that students participated in bullying, harassment, or mtlmldatlon behavior in violation
of this policy, the Principal or Déan of Students may take disciplinary action including communlty service,
out of school suspension, expulsion and/or referral to law enforcement officials for possible legal action as
appropriate. Employees found to have participated in bullymg, harassment or intimidation behavior or
having become awaré that bullylng, harassment, or intimidation was takmg place and failed to report the
behavior, are considered to be in violation of the prohibition expressed by the policy. They may be subject
to disciplinary action as established by administration.

Disclosure '

The policy will be annually distributed in the school’s student/parent handbook to all students enrolled in
the district, their parents/guardians and employees. It will also be distributed to organizations in the
community having cooperative agreements with the schools. The school district will also provide a copy of
the policy to any person who requests it.

Bullying and harassment are protected not only by district policy, but also by state and federal laws as follows:

Bullying is protected by Wisconsin Act 309 Statutes 118.02 and 118.46

Harassment is protected by federal civil rights laws: Civil Rights Act, Education Amendments, Rehabilitation Act, Americans with Disabilities Act,
and Individuals with Disabilities Education Act
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